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The HKRSA 27t" Annual Dinner will be held on 15 June 2023!
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HKRSA Webinar —

Tuesday 28 February 2023

F

11:00 am — 12:00 noon

Conducted in Cantonese
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By Taikang Asset (HK)

Embrace longevity, be well prepared to retirement

On 28t February 2023, Taikang Asset Management (Hong
Kong) Company Limited, partnered with HKRSA to co-hosted
a webinar under the theme of “Embrace longevity, be well
prepared to retirement”. Raymond Sze, Executive Director of
Taikang Asset (HK) delivered an opening remarks while
Patrick Chan, Vice President of Product, Sales and Marketing
Department of Taikang Asset (HK) was the keynote speaker.
After Patrick’s presentation, there is a Q&A session between
Patrick and the moderator, Doreen Siu, Honorary Treasurer of
Executive Committee of HKRSA.

Some key takeaways from the webinar were that the age of
longevity not only links with health and wealth issues, but
also brings challenges as well as opportunities to society.

° According to the WHO report, noncommunicable
diseases accounted for 4 of the top 10 causes of death
globally in 2000. However, 7 of the 10 leading causes
of deaths in 2019 were noncommunicable diseases,
accounted for 55% of all deaths. Many older adults
have at least one chronic condition.

. There is a wide divergence of the net pension
replacement rate, which is about 40% in Hong Kong
and about 63% on average among OECD members as
reported by OECD.

. Insufficient labour supply is one of the challenges —
driven by a low birth rate and a shrinking population
of young people, some factories and enterprises may
face a labour shortage.

In summary, Patrick believes that optimizing the pension
contribution rate and accelerating the development of the
third pillar of personal pension are the keys under the age of
longevity, but the most important key is to find an
investment strategy to protect against inflation.

www.hkrsa.org.hk
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HKRSA Seminar
23 March 2023
4:30 pm — 6:00 pm
Conducted in English

Diverse Asia: the socioeconomic challenges to retirement
planning

Asia’s population is aging fast. By 2050, the elderly population in
the region will account for 63% of the world’s people aged 65 and
above. Demographic shifts are also being guided by a declining
birth rate, shrinking households, rising healthcare costs, and
fragmentation among traditional family structures.

Hong Kong is no exception. Number of Hongkongers reaching
retirement age will be increasing over the next few decades. A
recent survey found that people in Hong Kong expect they need an
average of HK$21,287 per month to maintain a comfortable
lifestyle in retirement. This sum represents their “ideal” retirement
income amount and is approximately 73% of their current income.
However, according to a separate research, working Hongkongers
in general are likely to get a recurring retirement income of less
than one-third of their current income when they retire.

One of the reasons attributable to his huge gap is Hongkongers’
preference for cash holding and bank deposits. Hongkongers on
average allocate 41% of their household assets to cash and bank
deposits.

And there are more to retirement saving gap issue. A 2021 report
from the OECD found women aged 65 or older received on
average 26% less income from pensions than men. There is also a
clear gender disparity when it comes to retirement saving.

No one can solve this problem alone: Government policy has an
important role to play. Affordable and accessible healthcare is one
important aspect; another involves pension reform and
introducing meaningful incentives to save for retirement. Greater
financial education should only drive retirement planning, helping
to get financially empowered and in charge of their own financial
future.

Source: Manulife Investment Management and NielsenlQ, 2022

Source: Manulife Investment Management, 2022

Source: Manulife Investment Management and NielsenlQ, 2022

Source: OECD 2021 https://www.oecd-ilibrary.org/sites/1b05af8e-
en/index.html?itemld=/content/component/1b05af8e-
en#:~:text=0n%20average%2C%20women%20aged%2065,0n%20average%20in%2
0the%200ECD.
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Vice President of Hong Kong &
Macau Institutional Business
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Member of Media Event Taskforce
Vice Chairman of Profile & Events
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Convenor of Media I?vent Taskforce Vice President Intermediary Sales
Member of Profile & Events CSOP Asset Management
Sub-committee, HKRSA
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Member of Media Event Taskforce and Head of Hong Kong Institutional &
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Premier Sponsor Column (Feb 2023)

We are delighted to feature articles in both English & Traditional Chinese versions by AIA and T. Rowe Price
providing invaluable insights on how we can better plan for our retirement.
Stay tuned for more in our June 2023 issue!

AlA: ENG | CHI T. Rowe Price: ENG | CHI
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PREMIER SPONSOR ARTICLE SERIES\ 2% PREMIER SPONSOR ARTICLE SERIES\ 2023
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Keeping Retirement Planning on Track on the Road toa New Norma LA T.RowePrice ¥t I

The Investment Landscape in 2023
3 ways to weather challenges to keep portfolioon track
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Upcoming HKRSA event Upcoming HKRSA event

Webinar HKRSA x AIA In-Person Seminar HKRSA x Fidelity

Topic: JEREEE - BAMEEVE T1EE Topic:  EimRRMAMESERE BT RKE) B TR

Date: Wednesday, 31 May 2023 Venue: Level 21, Two Pacific Place, 88 Queensway, Admiralty

Date Thursday, 8 June 2023
Time: 4:30 pm — 5:30 pm (On-site registration at 4pm)
Language: Cantonese i ]
Fee: Free 3 ;
Register now

It is on a first-come-first served basic

Time: 1:00 - 2:00 pm
Language: Cantonese
Fee: Free

Register now

Upcoming External event ’.;, 202223 Upcoming External event ?%IX
”'E‘E MPF

FRRREEDN

Good MPF Employer Award 2022-23 accepts applications till ~LdlFe LA e Cotﬁference = sl T
30 June Date: Monday, June 5", 2023

Venue: JW Marriott Hong Kong

The 2022-23 Good MPF Employer Award (the Award), organized by the You are cordially invited to enroll into the HKIFA 16t Annual
Mandatory Provident Fund Schemes Authority (MPFA), is now open for Conference, which will be held at JW Marriott Hong Kong on
applications and nominations. Monday, June 5th, 2023. With the theme “Re”, the HKIFA Annual
The Award aims to promote and foster employer compliance with MPF conference 2023 is a conference by all and for all. All participants
legislation; encourage employers to provide better retirement benefits for of the financial services industry are welcome to provide words
their employees; and recognise employers who are exemplary in enhancing that start with “Re” (e.g., re-connect, rejuvenate etc.) that indicate
the retirement benefits of their employees. Nearly 2,800 companies and your thoughts and suggestions regarding how to enable the
organizations have been honoured as “Good MPF Employers” since its debut fund/asset management industry to scale new heights. All inputs
in 2015. will be shown through the “word cloud” at the event. It is a
Eligible employers should act now and apply for the Award. collective effort. We very much look forward to your participation,
Employees are also welcome to nominate their employers for the Award. contribution, and enrolment.

For more details, please visit the Good MPF Employer Award website.
The deadline is 30 June. Let’s join hands for a better future!

For more event details and registration:
www.plus-concepts.com/hkifa2023/

© The Hong Kong Retirement Schemes Association. All rights reserved. www.hkrsa.org.hk
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